
12/20/2016 2:41:00 PM

0B49_69281
Copyright © 2002-2016 – Axiometrics International, Inc. All rights reserved.

The Axiometrics® Value Profile Report

Employee Summary

Prepared for

Demo Sample

James Mueller & Associates LLC

info@JMuellerAssociates.com
www.JmuellerAssociates.com

561.499.7067

This report is personal and confidential and should not be read unless you are authorized to do so.  Decisions 

regarding career, work, or other matters should not be made based solely upon the contents herein.



Demo Sample, Employee Summary

Copyright © 2002 - 2016 — Axiometrics International, Inc.
All rights reserved.

Page 2

Employee Summary
OVERALL TENDENCIES

• Have the ability to rely on strong intuitive insights and practical problem solving skills to 
readily identify problems, evaluate alternatives, and develop solutions. 

• As a result of 'now' thinking and an urgency to make decisions, you may overlook long 
range consequences. 

• Tend to focus on the immediate issues and to either let planning and organizing catch up or 
let others take care of the details of planning and organizing. 

• An individualist, you are likely to covertly or overtly get around existing ideas and ways of 
doing things, especially when you believe that your way is more practical. 

• Are sensitive to the protection of the rights and individuality of others and to others being 
treated disrespectfully. 

• Are likely to feel greater loyalty to individuals than to organizations or institutions. 

• May shift from being open, available, trusting, and optimistic about others, to becoming 
cautious, discrete, and skeptical of the intentions of others, especially when they do not live 
up to your expectations. 

• Have the ability to listen to another person's point of view and create constructive responses 
and alternatives, but you may give advice when others are looking for acceptance. 

• Self confidence generates a strong desire to do well and to be recognized for your efforts. 

• Being recognized for your efforts as well as doing well in your role are both very strong 
motivators. 

• Tend to define your inner self worth and individuality through social/role accomplishments. 

• May become too sensitive about how well you are performing leading you to feel inadequate 
when you do not measure up and to become too sensitive what others think and say about 
you. 

• Tend to be uncertain about which direction is best for you, and as a result, may delay 
decisions. 


