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Demo Sample, Employee Summary

Employee Summary
OVERALL TENDENCIES

Have the ability to rely on strong intuitive insights and practical problem solving skillsto
readily identify problems, evaluate aternatives, and develop solutions.

Asaresult of 'now' thinking and an urgency to make decisions, you may overlook long
range consequences.

Tend to focus on the immediate issues and to either let planning and organizing catch up or
let others take care of the details of planning and organizing.

Anindividualist, you are likely to covertly or overtly get around existing ideas and ways of
doing things, especially when you believe that your way is more practical.

Are sensitive to the protection of the rights and individuality of others and to others being
treated disrespectfully.

Arelikely to feel greater loyalty to individuals than to organizations or institutions.

May shift from being open, available, trusting, and optimistic about others, to becoming
cautious, discrete, and skeptical of the intentions of others, especially when they do not live
up to your expectations.

Have the ability to listen to another person's point of view and create constructive responses
and alternatives, but you may give advice when others are looking for acceptance.

Self confidence generates a strong desire to do well and to be recognized for your efforts.

Being recognized for your efforts as well as doing well in your role are both very strong
motivators.

Tend to define your inner self worth and individuality through social/role accomplishments.

May become too sensitive about how well you are performing leading you to feel inadequate
when you do not measure up and to become too sensitive what others think and say about

you.
Tend to be uncertain about which direction is best for you, and as aresult, may delay
decisions.
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